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GE Security offers fire protection products designed from the ground up for 
quick setup and installation, saving time and money. 

When it comes to fire alarm, nurse call and security applications, there 
should be no delay in getting replacement parts. That’s why you can call us 
24/7 across Canada.

Easy installation, and coast to coast service: it’s a win-win situation.

For more information, please call 1 800 691-5677, or visit us on the web 
at www.gesecurity.com. 

first to the wire



Arc flashes. They can start from faulty wiring. 

Improper insulation. Even a mere buildup of dust. 

But their destructive power, capable of reaching 

nearly 35,000°F, is responsible for thousands of 

electrical injuries every year. Not a good time to be questioning the 

flame-resistance of your workshirt. Which is why DuPont and its 

preferred fabric and garment manufacturers have engineered nomex®

ap specifically to meet the requirements of nfpa 70e category 2.

Though comfortable and durable, nomex® ap has

FR protection built into the fibre itself, providing 

superior defense against electrical arc and flash fire 

hazards. And unlike FR-treated cotton fabrics,

which have flame-retardant chemicals topically applied to their outer 

surface, nomex® ap provides protection that won’t wash out, bleach 

out, or wear away, and will maintain its professional appearance for 

over 150 launderings.

Personal protection isn’t about guesswork or 

assumptions or hoping things will work. It’s about 

solid preparation, pure and simple. It’s about nearly 

40 years of experience helping define the nature of 

thermal hazards and developing relevant 

testing methods. It’s about protective apparel 

that comes from the same line of materials 

as firefighter turnout gear and military flight 

suits. And it’s about knowing that nomex® ap 

meets the safety requirements of osha, cgsb, 

astm, and category 2 of nfpa 70e.

Because life is worth protecting. 

For more information please call 1-800-387-2122 or visit 

www.personalprotection.dupont.ca.

nomex® ap flame-resistant industrial workwear. Call it what you will, this light-blue uniform 

is the only thing separating you and a 35,000°F arc flash. After all, electricians don’t have the luxury of flak 

jackets or chemical suits or knowing when danger will strike. What they’ve got is technology. Innovation. 

And a firm, enduring belief that the strength of protective apparel is now available in workshirts.
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From the President…
As always this time of year, Stanley Tepner weighs 
in with another retirement savings article. It’s one 
personal fi nance message that bears repeating 
often. At the end of the day, a contractor’s retire-
ment plan will rank among his top three most 
valuable assets.

Expanding market share and developing new mar-
kets are major pre-occupations of both contrac-
tors and the Electrical Contractors Association 
of Ontario (ECAO) and its affi  liates.  ECA 
Central Ontario has forged an innovative partner-
ship with their labour partners under the name, 
yourlocalelectricians.ca.  Covering all sectors of the 
industry, including residential service, the referral 
system guarantees to put committed professional 
contractors together with potential clients within 
24 hours.

Potential new markets in the energy effi  ciency fi eld 
are explored by Bob Bach in his article, Energy 
Effi  ciency Contractors Network (EECN).  Th e 
EECN is a coalition of trade associations such as 
ECAO, created to engage contractors in the pro-
motion, sales and installation of energy effi  cient 
building and process systems for their existing 
clients.  Th e Network envisions contractor-driven 
promotion of energy effi  ciency instead of the util-
ity run programs of the past.

Safety remains the key attribute of ECAO mem-
ber companies.  In this issue, Butch Kitson, 
Safety Coordinator for Comstock, brings atten-
tion to the hazards of arc fl ash in our industry 
and the growing awareness of protective measures 
we need to take.  Standards based on NFPA 70E 
are being developed for application here and will 
soon be implemented.  Kitson urges you to get 
ahead of the curve and develop your policies and 
procedures now.

I’m particularly pleased to invite you all to the 
2007 National Industry Conference in Ottawa this 
June. Once again, ECAO is hosting the event with 
the help of Ottawa’s local contractors. I urge you 
to attend and look forward to seeing you there.

Best wishes for a successful and prosperous New Year.

Brad Vollmer 

WWelcome to the fi rst Ontario 
Electrical Contractor (OEC) 
issue for 2007. In the tradi-
tion of the New Year issue, 
we bring you a Canadian eco-
nomic forecast for the com-
ing year, with the emphasis 
on Ontario’s residential and 
non-residential construction 
economy. Th e article is con-
tributed by Warren Lovely, 

Senior Economist with CIBC World Markets Inc., his 
fi rst for Ontario Electrical Contractor.

Staying with the theme of looking ahead, we off er some 
unique views on the challenges of succession planning in the 
family business…but from the kids’ perspective. Gordon 
Wusyk’s article, “Solve Dad’s Problem First,” addresses the 
role and responsibility of the successor in an eff ective suc-
cession plan in a family business environment.

T O R O N T O

110 Yonge Street, Suite 1100 • Toronto, Ontario  M5C 1T4
T: 416.862.1616 • F: 416.363.7358 • TOLL-FREE:1.866.821.7306

B A R R I E

65 Cedar Pointe Drive, Unit 806A • Barrie, Ontario  L4N 5R7
T: 705.727.0808 • F: 705.727.0323 • TOLL-FREE:1.866.878.6253

www.sbhlawyers.com

SAFETY MANAGEMENT 
SOLUTIONS

4 DECADES OF OH&S EXPERIENCE 
ASSISTING EMPLOYERS WITH:

• OH&S due diligence • Inspectors at the door • Advice to Boards of Directors

• Managing consequences of serious accidents • WSIB claims management

• Opinions on complex legal issues • Contractor management

S T R A T E G I C  A N D  I M M E D I A T E  A D V I C E

THE OCCUPATIONAL HEALTH AND SAFETY GROUP
Cheryl A. Edwards, Ryan J. Conlin, Landon P. Young



INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS (IBEW)

CONSTRUCTION
COUNCIL OF ONTARIO

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS (IBEW)

CONSTRUCTION
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IBEW Construction 
Council of Ontario

John Pender, 
Executive Secretary
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Brett McKenzie, 
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Organizing Department

John Grimshaw, President
Sol Furer, Vice-President

IBEW Electrical 
Power Council 

of Ontario
Jack Dowding, 

Executive Chairman,
Power Council

Bruce McNamara,
President

John Gillett,
Vice-President

61 International Blvd., Suite 209  Etobicoke  M9W 6K4
(416) 674-6940    Fax: (416) 674-9541

IBEW Construction Council of Ontario 
and the IBEW Power Council of Ontario 
represents thirteen Local Unions in the

Province of Ontario, serving over 14,000
Electricians, Communication Workers 

and Linemen.
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Why YOU Should Be Concerned

Suddenly – without warning or any chance of escape – an arc fl ash 
occurs, releasing thermal heat, blinding light, toxic fumes, pressure 
waves, and sound waves.  Th e severity is determined by many factors 
such as voltage, amperage, proximity to fault area, and the protection, 
if any, used at the time.

Th e injuries typically resulting from an arc fl ash are severe in nature, 
including critical burns, loss of vision, ruptured eardrums, puncture 
wounds, collapsed lungs, and even death. Incorporate the resulting 
business impacts such as lost production, damaged equipment, lawsuits, 
fi nes, WCB costs, downtime, repairs and the results can be devastating.

Speaking from my 30+ years of experience as a journeyman electrician, 
I attest to the need for arc fl ash awareness and the development of Live 
Work programs to be brought to the forefront for all owners, contrac-
tors and their employees.

At some point, either knowingly or unknowingly, nearly all construc-
tion or maintenance employees will be required to work in close prox-
imity to exposed live electrical systems.  It is crucially important to 
clearly identify that not just electricians require this awareness. Often 
other workers in the vicinity and the general public could be aff ected by 
the results of an arc fl ash if the people doing the work do not identify 
the hazard and put appropriate measures in place to protect themselves 
and others within the boundaries of an arc fl ash.
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This issue has represented an 
opportunity for improvement 
within our industry for genera-
tions.  I feel that as a trained and 
qualifi ed group, we share a moral 
duty to ensure this information is 
communicated to all parties that 
may be aff ected by this hazard.  
In addition, I feel there is a need 
to re-emphasize the importance 
of identifying arc fl ash hazards as 
a major risk, rather than simply 
identifying live contact as the pri-
mary concern.

Th is opportunity for improve-
ment is not directed at any one 
affi  liation.  Arc fl ash has always 
been a known factor in relation 
to electrical work, but very lit-
tle was done in the early stages 
to promote safe work practices.  
Resultantly, poor work standards 
have cascaded over several genera-
tions, thereby breeding a degree 
of complacency that has resulted 
in a relatively slow progression 
towards our adequately address-
ing these hazards.

I’m sure a large number of us can 
attest to some experience whereby 
we unknowingly contributed to this 
culture.  I can recall several exam-
ples and experiences including:

1)  During my early years of 
apprenticeship and working in 
class room settings with live 
exposed equipment for testing 
and troubleshooting, there were 
no protective measures in place 
to cement in our mind the con-
cern for the hazards.

2)  Working in the fi eld during my 
apprenticeship under the direc-
tion of a journeyman, I devel-
oped poor work practices when 
it came to working around live 
equipment, which was the norm 
for the profession at the time.

3)  A misinterpretation of an OHSA 
regulation resulted in some 
workers thinking that while
testing and troubleshooting, the 
use of protective equipment for 
working live was not required.

4)  No formalized, easily understood 
standards were available for resi-
dential and commercial work 
while the industrial sector did 
have some procedures in place.

5)  Getting the message to everyone 
was limited to those that would 
pass on changes and information 
relating to our profession.

Th ese items are some of the causes 
that need addressing to help change 

attitudes on working live and arc 
fl ash hazard awareness.

Within the last few years an 
American standard NFPA 70E 
was developed with measures and 
procedures dealing with arc fl ash.  
Th is was probably one of the best 
contributions they could give to 
our industry and tradesmen deal-
ing with electrical hazards.  Th ese 
recent advancements include:

www.eckler.ca

pension group benefits communications asset management technology administration

When Sam Eckler helped local clothing workers and manufacturers establish

the first multi-employer pension plan in Canada, he was on to something.

Today, multi-employer plans cover over one million Canadians – with 

Eckler Ltd. at the forefront of the industry. 

Our professionals combine their deep insights into the issues
facing trustees and members, with technical 

excellence and progressive practices.The result is inspired 
solutions for today’s trustees and administrators.

of the ScienceThe Art
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1)  Taking this information to the 
classroom to ensure the next 
generations of trades are aware 
of the hazards and safety require-
ments necessary to complete 
this work.

2)  Th e necessity for contractors 
working on electrical systems to 
develop and apply clear policies 
based on new standards available 
to eliminate poor work practices.

3)  OHSA has been updated and 
talked about often enough to 
ensure clear understanding that 
any live work requires protec-
tion for contact and arc fl ash 
hazards in all sectors (including 
the potential application of the 
NFPA 70E standard).

4)  Get everyone involved in getting 
the message out, clients, contrac-
tors, union, non-union, workers 
and all training affi  liates.

From this a policy can be devel-

oped to apply good work prac-
tices and awareness to those 
working in proximity to live 
exposed electrical conductors.

At present our fi rm has adapted 
our live work procedure to include 
the NFPA 70E standard.  With 
the help of many trades people, 
our parent company, and safety 
division, we have put together a 
policy along with a training pack-
age. To date this has been well 
received and has promoted a pay 
forward attitude of helping others 
understand the need for arc fl ash 
protection when working live.

Key components for a policy on 
working live and arc fl ash protec-
tion are as follows:

1)  Reason why it has to be done live.

2) Permit system.

3)  Hazard assessment (develop-
ment of a check list).

4)  Training on PPE and equipment 
required along with care.

5)  Job Safety Analyses and inspections 
to confi rm plan is being followed.

6) Safety zone set up.

7) Emergency response.

8)  Hazard Class and compliance 
guideline based on NFPA 70E.

Exposing oneself to an arc fl ash 
potential is a hazard at the highest 
level.  Working live, and within arc 
fl ash hazards is a part of every day 
lockout tag-out, testing, and trouble-
shooting within our industry.  It only 
makes sense that contractors should 
have a policy in place for the protec-
tion of those exposed with the high-
est standards available today.

Butch Kitson G.S.C., 
is a Cat. #3 Cert. Rep. and is 

the Safety Coordinator with 
Comstock Canada Ltd./Emcor.

ARC FLASH AWARENESS

TTS™ Pipe Freeze Protection Cable TTS™ Roof & Gutter Snow & Ice Melting Cable

Winter can be hard on buildings and their water systems. 
Extreme cold can lead to expensive repairs in the spring.

Keep your buildings and waterways safe and ice-free with 
professionally installed Heat Trace heating cable systems. 

ESPO Electrical Supply Inc. carries Heat Trace cables for 
process, freeze protection and melting applications. We also 
have the expertise to consult and supply your Heat Trace 
heating solution. 

ESPO Electrical Supply Inc.
2-1182 South Service Road, West
Oakville, ON  L6L 5T7
Tel: (905) 465-1662
Fax: (905) 465-1665

Contact Franco Esposito at franco@espoelectric.com

Trust the Ice & Snow Elimination Experts

0000-00-00000    BA-06-11604
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IIn Ontario, there is an ever increasing amount of 
resources being devoted to energy effi  ciency (EE), par-
ticularly in the electricity sector. Much of this appears 
as programs off ered by gas and electric local distribu-
tion companies (LDCs) that provide incentives to 
end users to reduce their energy consumption, mainly 
through the adoption of newer EE technologies and 
better operating practices. Th ere is, however, little 
coordination between these programs and members of 
the contracting sector that are required to install and 
maintain these EE technologies.

Small and medium enterprises (SMEs), defi ned by 
Statistics Canada as having between one and 499 
employees and less than $50 million in annual sales, 
represent a key part of the Ontario business landscape. 
Businesses in this category:

• Constitute over 99 per cent of all businesses in Ontario

• Number about 350,000 

• Employ 60 per cent of the work force

• Contribute more than 40 per cent of GDP

• Half own their premises; half lease

•  Represent the most diffi  cult market to reach for energy 
effi  cient products and services 

By Bob Bach

Contractors already serve SME customers, off ering 
a variety of upgrade/retrofi t and repair and mainte-
nance services to this sector. Experience has shown that 
business owners are more likely to invest in EE tech-
nologies, especially when they are recommended by a 
contractor with whom they have an ongoing business 
relationship, and in whose knowledge and experience 
they place their confi dence.

Th e Energy Effi  ciency Contractors’ Network (EECN) 
was formed in early 2006 to address many of these bar-
riers and opportunities, and has as its members, trade 
associations representing contractors in the mechani-
cal, electrical and building envelope fi elds, including 
ECAO. Th ese contractors off er their services to cus-
tomers in a variety of sectors. In total, these associa-
tions have over 2000 contractor members.

EECN Has Adopted Th e Following Vision 
And Mission:
Vision: To be the contractor associations’ primary 
resource for developing business practices that increase 
contractor profi ts through the expanded sale of facility 
renewal services that increase the energy effi  ciency of 
their customers.  EECN will support contractor asso-
ciations in building or enhancing partnerships between 
contractors and resources such as utilities, governments 
and manufacturers.

Energy Efficiency 
Contractors Network
Connecting ECAO Contractors to an Emerging Market
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Mission: To provide information 
and support for contractor asso-
ciations in delivering EE training, 
recognition for EE qualifi ed fi rms, 
and access to programs of fi nanc-
ing and incentives for their mem-
bers’ customers.  Th is support will 
encourage and enable members to 
expand their businesses by deliver-
ing retrofi t, replacement, operation, 
maintenance and repair services to 
SME customers in a manner that 
results in higher levels of energy 
effi  ciency, occupant comfort and 
productivity.  Th ese activities will 
enhance the value of membership 
in the associations.

In order to achieve the vision and 
implement the mission, EECN has 
been meeting with representatives 
from the gas and electric LDCs 
as well as with the Conservation 
Bureau and the Ontario Power 
Authority (OPA), to promote rec-
ognition of the importance of the 

key role played by contractors in 
any EE initiative that targets the 
business sector, and to ensure the 
coordination of that role with the 
LDC and OPA programs.  EECN 
members also foresee a need to 
coordinate with manufacturers 
and suppliers for many of the 
same reasons.

Th e member associations of EECN 
have developed and approved a 
three year business plan for the 
network that builds upon the 
skills and experience of contractor 
association members to:

•  Identify, source and deliver 
training and qualifi cation pro-
grams for contractors;

•  Develop/organize/disseminate: 
techniques for EE sales, new 
and existing technology applica-
tion techniques, energy industry 
updates, and new services;

•  Partner with LDCs and other stake-
holders to develop and deliver EE 
programs for the SME market;

•  Facilitate communication with 
the SME market on EE issues and 
programs through one channel.

EECN has submitted a proposal to 
the Conservation Fund of OPA to 
obtain funding to develop a train-
ing program, a catalogue of exist-
ing LDC programs, and a website 
to disseminate information on EE 
assessment, techniques and pro-
grams to contractor members of 
associations such as ECAO that 
belong to EECN. Once the train-
ing program and website have been 
developed, EECN and the member 
associations will manage the deliv-
ery of the training and the updating 
and maintenance of the website.

Bob Bach is a consultant on energy 
effi  ciency, and a former contractor.

ENERGY EFFICIENCY CONTRACTORS NETWORK



Power. Endurance. Flexibility.

Your rack-mounted IT equipment and applications demand all three.
The Powerware® 9140 UPS delivers.

Power. Endurance. Flexibility.

Power.  Up to 10 kVA of clean, continuous power in 
only 6U of rack space.

Endurance.  Years of reliable service to protect your 
valuable IT investments.

Flexibility.  Easy installation, servicing and management.

In medium and high-density racks, the Powerware 9140 
delivers confidence. No sweat.

E a t o n  p o w e r  q u a l i t y  s o l u t i o n s  f o r  d a t a  c e n t e r s  •  R a c k  e n c l o s u r e s 
a n d  a c c e s s o r i e s  •  R a c k m o u n t e d  U P S s  f o r  b l a d e  s e r v e r s  a n d  o t h e r  I T 
e q u i p m e n t  •  F r e e s t a n d i n g  a n d  r a c k m o u n t  p o w e r  d i s t r i b u t i o n  u n i t s  • 

P o w e r  q u a l i t y  m a n a g e m e n t  s o f t w a r e  a n d  c o n n e c t i v i t y

www.powerware.com
1.800.461.9166
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By Fred Lehmann

Central Ontario
 Contractors

IYour home and/or business represent a signifi cant investment.  
When repairs are required or you decide to renovate, choosing a 
contractor is always a diffi  cult decision.  We’ve all had experiences, 
or have friends and/or family that have had diffi  culties in fi nding a 
contractor.  It’s important to fi nd a contractor who will show up on 
time, complete the job as scheduled, and guarantee their work.

Finding an electrical contractor in the Kitchener-Waterloo, 
Cambridge, Guelph and Stratford areas is now much easier – 
thanks to yourlocalelectricians.ca.

Yourlocalelectricians.ca is a local initiative jointly administered 
by the Electrical Contractors Association of Central Ontario 
and the International Brotherhood of Electrical Workers – Local 
804 in Kitchener. Established 13 months ago in Kitchener, 
yourlocalelectricians.ca markets contractor services across four 
sectors – commercial, industrial, residential and institutional, and 
solicits and identifi es job opportunities for all.

Member contractors of yourlocalelectricians.ca are licensed pro-
fessionals who regularly upgrade their skills and knowledge of the 
latest regulations, products and technology.  No job is too large, 
too small or too complex for our contractors.  Th ey can design 
and build large industrial projects, as well as service and/or repair 
communications and security systems among other projects.  Th ey 
can also perform work around the home from upgrading service to 
wiring new additions to installing ceiling fans and hot tubs.

Our contractors have worked on some high profi le projects in 
Waterloo Region.  Among them was helping to build Kitchener City 
Hall and Freeport Hospital in Kitchener.  Th ey also assisted in the 
construction of the Toyota Manufacturing plant in Cambridge.  

Yourlocalelectricians.ca encourages customers to visit their website 
and submit their request for service.  Th ey may also call 310.4111 
toll-free in the 519 area code. Once the request is received, it is 

Grow Th eir Marketshare

Above: Sean Strickland (L), Executive 
Director and Fred Lehmann, Marketing 

and Administrative Co-ordinator
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immediately forwarded to a contractor experienced and 
knowledgeable in the type of work being requested.  Th e 
contractor is then asked to contact the customer within 
24 hours to discuss the work and make any arrange-
ments necessary to facilitate the work.

“We’re taking the guesswork out of fi nding a profes-
sional,” says Sean Strickland, executive director of 
yourlocalelectricians.ca.  “Consumers want to feel com-
fortable and confi dent about the contractor that shows 
up at their door.  It’s important they trust that the job 
will be done right the fi rst time.”

“Often people have a tough enough time choosing a con-
tractor, and when they fi nally call, they don’t hear back 
for a week or two,” says Fred Lehmann, Marketing and 
Administrative Coordinator for yourlocalelectricians.ca.  
“With 35 contractors to choose from, there is always one 
contractor who is available and ready to do the work.  Our 
customers are often pleasantly surprised when they’re able 
to talk to an electrical contractor so soon after submitting 
their request.”

Th e website (www.yourlocalelectricians.ca) plays an 
integral role in helping provide optimum customer ser-
vice.  Immediately after the customer submits a request 
for work, a “thank you” email is generated by the web-
site.  Twenty-four hours later, another email is sent to 
the customer asking if a contractor has been in touch.  
If not, the reply is received by yourlocalelectricians.
ca and the contractor is contacted to determine why 
no contact was made, or if another contractor may be 
required to do the job.  Two weeks after the initial con-
tact, the customer is sent a survey, which is designed to 
identify the level of customer satisfaction.

“Feedback is very important,” says Strickland.  “We 
want to know what and how our customers think and 
what’s important to them, what type of advertising 
triggers their requests, where in the community the 
majority of requests come from and what time of year 
is busiest. Th is information is vital to our future mar-
keting and promotional initiatives.”

In the past year, yourlocalelectricians.ca have under-
taken two television ad campaigns, one radio and two 
print campaigns, as well as the design and mailing 
of a brochure to every business (commercial, indus-
trial, institutional) and homeowner throughout the 
Kitchener-Waterloo, Cambridge and Guelph areas.  
In addition, the brochure has been mailed to schools, 
hospitals and insurance industry representatives locally 
and throughout an area bounded by Owen Sound to 
the north, Windsor to the west and Guelph to the east.  
We’ve also undertaken advertising and promotional 
initiatives involving the Ontario Hockey League’s 
Kitchener Rangers and their fans.

As much time that is spent on marketing 
yourlocalelectricians.ca, an equal amount of time 

is spent networking one-on-one with municipal, 
health and education offi  cials, as well as politicians.  
Th e discussions are designed to introduce them to 
yourlocalelectricains.ca and discuss the many advan-
tages of using our member contractors - including pro-
fessionalism, experience as well as the ability to meet 
budget estimates and timelines. 

In addition, yourlocalelectricians.ca regularly gath-
ers construction market intelligence and shares it with 
member contractors to keep them updated on pending 
jobs.  Last month for example, yourlocalelectricians.ca 
shared with our contractors information about more 
than 100-million dollars worth of work in the planning 
stages throughout Central Ontario.  Th is type of “heads 
up” has greatly benefi ted our members and has resulted 
in more electrical contractors pre-qualifying for work.

“At the end of the day, it’s all about protecting and 
growing our market share,” says Strickland.  “Th ere’s a 
lot of work out there for our members.  Th e more work 
we can direct their way, the better it will be for the con-
tractors and the industry - today AND in the future.”

Fred Lehmann is marketing/administrative coordinator with 
yourlocalelectricians.ca.  He has been active in the comm-

unications fi eld (radio and public relations) for over 25 years.
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By Warren Lovely

One look at long-term provincial growth rates and it’s 
clear that, at least from an economic perspective, not 
all parts of Canada are created equal. Diff erences in 
geography, resource endowments and industrial make-
up mean divergences in growth are to be expected. But 
the sheer magnitude of today’s gap in a host of eco-
nomic indicators—real GDP being paramount among 
them—is immense.

Quite simply, the west is best when it comes to pro-
vincial economic growth. Today, Alberta is expand-
ing at a breakneck pace, with British Columbia and 
Saskatchewan also recording robust expansions. Regions 
rich in key resources will continue to reap the benefi ts 
of still-hearty overseas demand, much of it originating 
from supercharged China and other parts of emerging 
Asia. Whether you ship to China or not, producing the 
resources heavily demanded by the fastest growing part 
of the world is not a bad business to be in, and positive 
spillovers abound.

Central Canada Waits For Economic Rebound
On the fl ip side, Central Canada is now clearly underper-
forming, with Québec and Ontario likely to register some 
of the slowest real GDP growth rates in the land this year. 
And prospects for a broad-based improvement in 2007 
are limited, as growth in Central Canada has historically 
been more closely correlated with stateside trends.

Taken together, intense global competition, the ongoing 
adjustment to an elevated currency, and a now-weaken-
ing US consumer sector have laid siege to Ontario’s man-
ufacturing base. Th e prospective re-emergence of higher 
energy prices would represent a further burden, given the 
energy-intensity of many manufacturing processes.

Provincial manufacturers have already slashed employment 
levels more than 11 per cent relative to a late-2002 cyclical 
peak. Tens of thousands of additional manufacturing jobs 
risk being lost before the end of 2007, with today’s layoff s 
conjuring up memories of the 1990s recession.

Construction/Investment Has Propped Up Growth
Th e construction industry will continue to be called 
upon to serve as an important counterbalance to 
Ontario’s factory sector weakness. Notwithstanding the 
wave of manufacturing layoff s, Ontario has managed 
to churn out respectable employment growth overall, 
with the construction industry consistently accounting 
for a disproportionate share of the new jobs.  A broad 
range of service industries—some closely tied to the 
real estate market—are also making outsized contribu-
tions to job growth.

Recent construction hiring only cements an already 
well-established pattern, as the increase in provincial 
construction jobs during the past decade has out-
stripped all remaining industries by a ratio of 2-to-1. 

Canada Sees Regional Divide 
in Economic Growth
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So while little more than 5 per cent of Ontarians are 
directly employed in the industry, construction remains 
a vital component of provincial labour market success.

Gradual Deceleration In Residential Market
Th e near-term outlook is not without challenges, how-
ever. After years of red-hot activity, the province has 
more recently seen a cooler housing market emerge. 
Housing starts have already eased from recent peaks, 
and a further pullback in new home construction can 
be expected next year. (For 2007, the level of provincial 
housing starts, at 65½K, implies a more than 10 per 
cent year-on-year decline.) Action in the resale housing 
market has similarly eased, coinciding with a gradual 
moderation in home prices.

Still, Canada’s housing market looks better insulated 
than in the US. Although the gap is closing, the cumu-
lative rise in Canadian home prices hasn’t matched that 
of the US, leaving real estate valuations less at risk. And 
Canadians simply have less of their personal wealth tied 
up in their homes.

And you can be certain that Canada’s central bank will 
maintain a very close eye on housing market develop-
ments. While the Bank of Canada has thus far wel-
comed a slowing in economic growth that is more 
consistent with stable core infl ation, it won’t risk the 
painful contagion eff ects that characterized past hous-
ing market crashes.

Indeed, with demand from the US eroding, the brake 
from a strong Canadian dollar still fi rmly in place, and 
infl ation relatively well contained, the Bank of Canada 
could soon fi nd itself in a position to ease rates if the 
slowdown deepens. Given such a tame interest rate back-
drop, the housing market should successfully sidestep 
anything worse than a gradual deceleration in activity.

Non-residential Investment Contends With 
Slower US
Although cooler house prices will dampen consumer-
borrowing capacity, commercial real estate markets 
should still garner support from what remains a rel-
atively favourable climate for Canadian consumer 
spending. Households have received a boost from fed-
eral tax cuts/rebates, and the unemployment rate looks 
to remain low by historic standards.

A decelerating US economy will hinder export opportu-
nities for some non-resource manufacturers, impacting 
the demand for industrial space. Nonetheless, Ontario’s 
high profi le automotive industry continues to attract 
signifi cant new investment. Utilities, meanwhile, rep-
resent another notable plus when gauging the Non-
Residential construction backdrop.

Accelerated cuts to the province’s capital tax aim to 
incent business spending on machinery and equipment, 
where real investment outlays are already advancing a 
brisk, double-digit clip. Overall, the enhanced invest-
ment climate aims to secure new jobs and deliver 
hoped-for improvements in productivity.

Today’s challenging economic environment has created 
fi scal pressures for the government, with defi cits pro-
jected for the coming two years. Nonetheless, the grow-
ing likelihood of enriched federal transfers—aimed at 
closing the fi scal imbalance between Ottawa and the 
provinces—should open up room for further growth-
enhancing infrastructure investment.

Better Times Ahead In 2008
A material turnaround for Canada’s most populous prov-
ince may not be in store for 2007, but opportunities in 
construction and other cyclical industries will improve 
in 2008. Enhanced fortunes in the construction sector 
in 2008 will capture a revitalized provincial expansion, 
as America leaves a mid-cycle correction behind.

Warren Lovely is executive director, senior economist, 
CIBC World Markets Inc., Toronto.

W.A. Electric Controls Ltd.
280 Perry St., Peterborough, ON,  K9J 2J4
Phone: (705) 742-2688  •  Fax: (705) 742-1514
Email: waec@waelectric.ca
Website: www.waelectric.ca

Do You Recognize
These CGE MCC
Model Numbers?

CR7092C
CR2000

We Do!
We Supply CSA Approved
FACTORY ORIGINAL:

• Renewal Parts
• Replacement Plug-in Units
• Retrofi ts
• Add-on Sections
• New MCC Installations



HAVE YOU PLUGGED INT
Leisure, entertainment and offi ce equipment rewards are yours with the 
IED Rewards Program(1). From power tools to the latest in home theatres, 
computers, digital cameras and more, the possibilities are endless.

The program is simple. We reward our loyal customers for purchasing 
participating suppliers’ products from an IED Distributor. You earn one point 
for every dollar purchased at IED Distributors(2) across Canada. Your points 
are updated monthly and you can begin receiving rewards for as little as 
1500 points(3).

(1) Points earned on purchases from participating IED Distributors and participating suppliers only. (2) Rules on website apply. 
(3) Points can be converted to charitable donations to ensure compliance with individual corporate policies.



TO YOUR IED REWARDS?
What could be easier? To sign up, log on to www.ied.ca and click on the 
IED Rewards Program logo, click on register and then follow the prompts. 
Sign up with the IED Rewards Program and plug into BIG REWARDS!
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WWhether you’re squeezing in your 2006 RRSP contri-
bution by the March 1, 2007 deadline, or are playing 
“early bird” by feathering your retirement nest with 
your ‘07 contribution today, here are some timely tips 
to make sure you get the greatest possible benefi ts from 
your RRSP contributions.

Th ese tips don’t just review the rules.  Th ey take you 
several steps further down the road to retirement with 
some ideas that can really save you tax money, both 
today and in the future.

Th e Basics
Let’s begin with a quick review of the RRSP contribu-
tion rules.  Th e individual deduction limits are $18,000 
for 2006 and $19,000 for 2007; for each year, you may 
deduct up to 18 per cent of the previous year’s “earned 
income” (the earned income ceiling kicks in when 2005 
earnings were $100,000, in calculating the 2006 limit, 
and when 2006 earnings were $105,556, in calculating the 
2007 limit), plus any previously undeducted contribution 
room, minus (i) the previous year’s pension adjustment (if 
applicable) and (ii) the past service pension adjustment 
currently allocated to you by your employer (if any).

Since your investments grow tax-free inside the RRSP, 
try to make your contributions early in the new year, 
to maximize the sheltering period.  Th is is particu-
larly important if you already own taxable investments 
(those that are held outside of RRSPs).  Why pay tax on 
the income from these holdings when some of it can be 
immediately sheltered inside an RRSP?

An alternative to making an early lump sum RRSP 
contribution is to divide your annual contribution into 
monthly amounts, and invest your RRSP by “pre-autho-
rized chequeing” (also known as a “PAC”: a pre-deter-
mined amount of money is automatically withdrawn 
from your bank account and invested in a pre-deter-
mined RRSP investment selection every month).

By Stanley Tepner, MBA, CA, CFP, TEP

Feathering 
Your Nest: 
RRSP Tips For Today And Tomorrow

PAC investors who are also employees are entitled 
to apply for a reduction of the income tax with-
held from their pay cheques by their employ-
ers, so they don’t have to wait until the follow-
ing summers to get their income tax refunds (you 
can download the required request form T1213 at 
http://www.cra-arc.gc.ca/E/pbg/tf/t1213/README.html).

 

No Cash Around?
RRSP contributions don’t have to be made by writ-
ing a cheque. You are also entitled to make contribu-
tions “in kind.”  Th is means that you can contrib-
ute investments that you already own, like Canada 
Savings Bonds, GICs, stocks and mutual funds, to 
your RRSP (it must be a self-directed plan).  Th e 
tax deduction you receive will be equal to the fair 
market value (F.M.V.) of the investment on the day of 
the contribution.

Please note that when you contribute an investment “in 
kind,” you are deemed to have personally disposed of it 
for F.M.V., which may have income tax consequences to 
you.  For example, if you contribute a stock or mutual 
fund in which you have an accrued capital gain, you 
will have to claim that gain in your tax return for the 
year in which you make the contribution (unfortu-
nately, you don’t get to use any loss realized by contrib-
uting an investment that is worth less than it’s original 
or adjusted cost base).

Can’t Make Th e Full Contribution?
If you haven’t been able to reach your contribution 
limits, you are entitled to carry-forward contribu-
tion space indefi nitely (this covers all RRSP limits 
since 1991 inclusively), but I don’t recommend that 
you put off  making the contributions, as you lose the 
benefi t of tax-free compounding of income.
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Low Income Year? Consider Contributing But 
Not Deducting
Th e fl ip side of the RRSP coin occurs when you’ve got 
suffi  cient money with which to make a contribution, 
but your taxable income happens to be too low to give 
you much of a tax reduction.

Fortunately, you can put the money in your plan, but 
don’t have to claim the deduction concurrently.  You are 
allowed to delay deducting the contribution until your 
taxable income is higher, when it can give you a big-
ger tax refund “bang” for your buck.  Th is strategy can 
be particularly useful to individuals who are enjoying 
sabbaticals, are in between jobs, or who are experienc-
ing an unusual low-income year.

Th e $2,000 Over-contribution
You are entitled to contribute an additional $2,000 
above and beyond your RRSP contribution limits (this 
is a cumulative, lifetime amount) that is entitled to grow 
tax-free inside your plan until it is withdrawn.  Th is 
over-contribution is not deductible when it is made, but 
it can be used as a tax deduction in place of an actual 
RRSP contribution in the future.

Way down the road, you should use the $2,000 over-
contribution as part of your fi nal RRSP deduction.  
Here’s an example of how that can work:

Final Year 
of Work

First Year 
Retired

Over-contribu-
tion carry-for-
ward

$2,000 $2,000

RRSP limit 25,500 25,500
Contribution in 
Cash 25,500 23,500

Drawdown 
of over-
Contribution

 – 2,000

Over-contribu-
tion, end of year $2,000 $ 0

Th e $2,000 RRSP over-contribution is best employed 
by individuals who have no non-deductible debt (mort-
gages, car loans) outstanding.  Th ose with such obliga-
tions may be better off  to reduce their liabilities fi rst.

Income splitting tip. If you have children or grand-
children aged 18 or older, you may be able to reduce 
your overall family taxable income by giving each adult 
off spring $2,000 to make their own over-contribution.  
Th ey can start RRSPs even if they don’t have suffi  cient 
“earned income” for their own deductible contribution.  
You will have moved your potentially taxable invest-
ment income into their tax-sheltered holdings.

Label virtually anything, anywhere, with the affordable, 
portable ID PAL™ Labeling Tool. Lightweight and easy-to-use,
the ID PAL uses Brady labels that stick and stay stuck to the
toughest surfaces, from wire and cable to highly textured 
plastics, even in harsh environments. At this great price, 
every toolbox should have one.

For more information call 1-800-263-6179.

Now at

$129
So you can afford one for everyone on the crew.

WHEN PERFORMANCE MATTERS MOST™

®

AEC906
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INVESTOR A INVESTOR B

Beginning 
of year 

Contribution
Capital 
Value

Beginning 
of year 

Contribution
Capital 
Value

$4,000 $4,320 25
$4,000 8,986 26
$4,000 14,024 27
$4,000 19,466 28
$4,000 25,344 29
$4,000 31,691 30
$4,000 38,547 31
$4,000 45,950 32
$4,000 53,946 33
$4,000 62,582 34

67,589 35 $4,000 $4,320
72,996 36 $4,000 8,986
78,835 37 $4,000 14,024
85,142 38 $4,000 19,466
91,953 39 $4,000 25,344
99,310 40 $4,000 31,691
107,254 41 $4,000 38,547
115,835 42 $4,000 45,950
125,102 43 $4,000 53,946
135,110 44 $4,000 62,582
145,919 45 $4,000 71,909
157,592 46 $4,000 81,981
170,199 47 $4,000 92,860
183,815 48 $4,000 104,608
198,521 49 $4,000 117,297
214,402 50 $4,000 131,001
231,554 51 $4,000 145,801
250,079 52 $4,000 161,785
270,085 53 $4,000 179,048
291,692 54 $4,000 197,692
315,027 55 $4,000 217,827
340,229 56 $4,000 239,573
367,448 57 $4,000 263,059

396,843 58 $4,000 288,424
428,591 59 $4,000 315,818
462,878 60 $4,000 345,403
499,908 61 $4,000 377,355
539,901 62 $4,000 411,864
583,093 63 $4,000 449,133
629,740 64 $4,000 489,383
680,120 65 $4,000 532,854

TM
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11-800-613-0507 Ext. 25
IRCanada@flir.com      www.flir.ca
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Spousal RRSPs
Another way in which RRSPs can be used to split future 
taxable income is with spousal RRSP contributions.  In 
a spousal plan, the contributor gets the tax deduction 
and the recipient keeps the investment.  Investment 
income can compound tax-free in the recipient’s RRSP 
until it is withdrawn, when it will be taxed.

Th e tax benefi t of spousal contributions is long term.  
A family’s tax bill may be lower if both spouses are 
taxed at the same marginal tax rate.  Th erefore, you 
should consider the use of spousal RRSP contributions 
to build up the investment assets of a spouse to help 
balance future taxable incomes.

Don’t just try to build equal-sized RRSP portfolios.  
Consider all sources of potential retirement income 
fi rst - pensions, taxable investment portfolios, inheri-
tances, proceeds from selling businesses and proper-
ties, etc. - and direct RRSP contributions to help 
balance these incomes between spouses.

Th e federal fi nance minister recently announced pro-
posed legislation that would allow spouses to split 
certain forms of retirement income after the age of 
65.  Spousal RRSPs may still be attractive, even after 
this proposal becomes law (if it does).  For example, 
when there is a large age diff erence between spouses, 
by building the RRSP of the younger spouse, the older 
spouse will ultimately have a smaller RRIF from which 
mandatory payments begin at age 70.  Less taxable 
income will have to be paid to the older spouse, and 
many more years of tax deferral, should result from 
this strategy.

Th e Early Bird
And remember, the earlier you start maximizing your 
RRSP contributions, the bigger the nest egg you will 
build for your retirement.  Tax-deferred compound-
ing can have a very dramatic eff ect when given a long 
enough time interval.  For proof, compare the two 
investors in the accompanying exhibit on page 22.

Investor A started making $4,000 RRSP contributions at 
age 25, and did so for just 10 years.  Meanwhile, Investor 
B started making $4,000 contributions at age 35, and 
continued until retirement at age 65.  Both investors were 
able to achieve 8 per cent annual compound returns.

It’s remarkable, but by delaying RRSP purchases by 
10 years, Investor B (with $532,854) had nowhere 
near the retirement capital accumulated that Investor 
A ($680,120) achieved from just a single decade of 
early contributions.

Remember, if you want a healthy retirement nest egg, 
you’ve got to get cracking early with your RRSP.

Stanley M. Tepner, MBA, CA, CFP, TEP, is a First Vice 
President and Investment Advisor with Th e Tepner Team at 
CIBC Wood Gundy in Toronto.  He can be reached by tele-
phone at 416-229-5566 or 1-800-488-8688 or by e-mail 

at stan.tepner@cibc.ca.  

Th e views expressed are not necessarily those of CIBC World Markets Inc.  
Th e information contained herein is considered accurate at the time of 

printing. CIBC and CIBC World Markets Inc. reserve the right to change 
any of it without prior notice. It is for general information purposes only. 

Investors are advised to seek advice regarding their particular circum-
stances from their personal tax advisor. 

your business.

we

JPL Vehicle Leases

We offer:
> Customized leases to suit the needs of your

business.
> Any make or model anywhere in Canada.
> One point of contact for your requirements and

a “one stop shop” from  acquisition, upfitting to 
remarketing.

> New and used vehicles.

JPL can be your strategic partner which will provide 
acquisition, management and remarketing of your 
fleet. We improve our service to you by anticipating 
what our clients want and exceed it consistently.

Contact:  Guy Dufour, CSP
Jim Peplinski’s Leasemaster

800 465 1174 ext 3025
416 207 3025
416 236 3490 fax
gdufour@jimplease.com
jimplease.com
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HHere are some thoughts for potential heirs of family businesses.
Perhaps you have lots of drive. You crave responsibility and a chance to put 
all of your bright new ideas into action. You want to prove yourself; you rep-
resent youth at its best; wanting to try something diff erent, and pushing to 
get it done yesterday. But there’s a possibility that you could also represent 
youth at its worst: insensitive, reckless, over confi dent and feeling entitled.

I’ve met heirs who were ready to wrestle their dads for control. Be cautious, 
if you’re itching to fi ght for control rather than earn it, you will lose. You 
may not understand your dad’s world. He still has all the chips.

I’ve seen many forms of these confrontations. It’s almost impossible to 
enhance dad’s dream once you unleash the rebuttal (emotion.) Th e phrase 
“don’t go there” comes to mind because the road back after disappears.

I know your fathers. Th ey discuss problems and concerns with me that 
they’ve never told their priests, their rabbis or even your mothers. Th ey 
certainly haven’t told you. Yet many of you assume you understand what 
challenges they are wrestling with.

Your father’s problems are caused in large part by his love for you. Usually 
he’s confl icted between that love and his valid concern for his own future, 
the future of his loyal employees, and the future of the company he built.

Some of you are basically greedy kids. Th at’s a statistical fact, as sure as the 
fact that some of you are hard working heirs who deserve the legacy your 
dad’s work has built. Th e problem is, your dad often can’t tell which of you 
is which. You’re as diffi  cult to read as he is.

Most fathers want to be fair to all the kids because he loves you equally. But 
he’s worried about how you will react to each other and what you will do to 
the business he has built. He has heard the statistics. Rags to riches to rags 
in three generations.

By Gordon D. Wusyk 

Adapted from Beyond Survival 
by Léon A. Danco

Solve 
Dad’s Problem

First 
Or You Could 
Start Out Like He Did, 

Flat Broke!
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He’s painfully aware that your actions can profoundly 
aff ect the business, his retirement, his security and 
his legacy. Th ink about your dad’s perspective. He is 
lonely, scared, tired and he’s running out of time.

Too often, you complicate the problem because you 
don’t take the time to really listen and understand 
his problems. Perhaps you’re focused on your needs, 
your career and your entitlement. He too has needs. 

Just try to sit on your expansion plans for a minute 
and take a hard look at your dad’s dilemma. Maybe 
he feels the growth is beyond his current energy lev-
els. Maybe the exciting expansion makes him run 
like hell every quarter just to keep positive cash fl ow, 
or stay competitive. Maybe his accounts, the ones he 
has carefully cared for and serviced exclusively for 20 
years, bring in 80 per cent of the business and he’s 
getting too tired or outdated to cover them all and 
afraid they could go elsewhere.

Maybe you and your siblings and spouses are always 
fi ghting or never really communicating. If he’s con-
cerned that you can’t handle each other can he be 
confi dent that you can handle his multi-million 
dollar life’s work?

Reprinted with permission
…Then one day I figured I’d had enough.  I go into 

my Dad’s office and I say:  “Look, Dad, this business 
ain’t big enough for both of us.  One of us has gotta 

go…”

Cont’d on next page....

WE ARE
THE TRANSFORMER OIL SPECIALISTS!

USING TODAY’S OIL... TOMORROW
Oil. It’s a non-renewable resource and the lifeblood of your transformer.
So to keep things running smoothly, turn to the experts. 

Since it’s establishment in 1974, A.F. White Ltd. 
has become a leading specialist in the transformer oil
industry, providing a wide range of quality products 
and outstanding service to customers throughout 

North America.

With a fleet of specialized vehicles - A.F. White is able to offer
prompt, reliable on-site services including fullers earth treatment,
degasification and silicone degasification, vacuum filling and retrofilling.

A.F. White can also deliver new quality oil.
Our recycling plant processes used oil 
and returns it to new quality by means 
of a filtration/dechlorination system.

Call A.F. White today or visit our website
to learn how you can save money, save
your transformer oil, and help save the
environment too.

Call the specialists.
Call A.F. White.

1.877.448.5900           www.afwhite.com
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Spend some quality time with your father and try to 
understand the troubles that preoccupy him. He can solve 
his own problems by simply selling, or by just running 
it into the ground. He has that right. You could start out 
the way he did, fl at broke, and unemployed. If you get 
focused on your needs, it could happen to you, and your 
best infl ation protector could inadvertently disappear.

Attempt to help solve your father’s problems. Not all 
of them. Just identify one, on your own and solve it. If 
you can do that, I’ll wager a bottle of my best Cabernet 
that he’ll give you more of them to work on. Th e more 
you solve, the more you’ll get until some day your father 
will know he can leave the entire problem safely in your 
hands. In fact he will leave you an exciting opportunity. 
You won’t get his shares until you can handle the issues 
and come up with real solutions. 

Channel your drive and enthusiasm into areas of the 
business that need attention now. Ease your father’s bur-
dens and you’ll likely gain his confi dence, his respect, 
and his support for the plans you have for tomorrow.

A young offi  cer once approached Confucius during a 
fi erce battle. He and the other junior commanders did 

not like the way the general was conducting the defense 
of the city and wanted Confucius’ advice on how to 
remove him.

Th e sage’s advice was immediate and simple: First to 
repel enemy. Th en, maybe, to reorganize army. 

Gordon D. Wusyk is President, Predicable Futures 
– Business Family Centre.

Th is article is an excerpt from Beyond Survival, A Guide 
for Business Owners and their Families by Léon A. Danco, 

published by Predictable Futures Inc. – Th e Business Family 
Centre, Edmonton, Alberta.

Reprinted with permission, this article is the third in the 
series “Perpetuate or Liquidate.”

Please don’t hesitate to contact Predictable Futures 
– Business Family Centre for additional information about 

their resources for Canada’s family business owners at 
780-702-2499 or toll free at 1-866-241-2221 or by e-mail 

at solutions@predictablefutures.com.
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AAfter last year’s success on the west coast, the Canadian Electrical 
Contractors Association (CECA) is pleased to announce its partnership 
with the Electrical Contractors Association of Ontario (ECAO) to hold 
the 2007 National Industry Conference in Ottawa, Ontario.  Nestled at 
the junction of three picturesque rivers, Ottawa is considered one of the 
world’s most beautiful capitals. Its proximity to the province of Québec 
creates a dynamic cultural milieu in which both French and English cul-
tures are deeply rooted.  Th e result is a truly cosmopolitan experience—a 
North American city with a distinctly European charm and fl air. 

In addition to the seat of Canada’s federal government, the nation’s capital 
is a major centre for the visual and performing arts.  Yet the city retains the 
accessibility, atmosphere and charm of a smaller centre—rich in wide-open 
green spaces, parks and wilderness areas.  With a wide selection of sight-
seeing and outdoor-leisure options and more than a dozen national muse-
ums and galleries, Canada’s capital region has something for everyone.

“Change is Good” is the theme for this year’s event which will feature 
exciting speakers and great social functions held in some of Ottawa’s 
fi nest venues including the Westin Ottawa.  Located in the heart of the 
city, Th e Westin Ottawa is the ideal location with its indoor walkways to 
both the Rideau Centre Shopping Mall and Ottawa Congress Centre as 

CHANGE IS GOOD 
NATIONAL CONFERENCE HEADS EAST

DAMAGE PREVENTION

888-457-8120

SCAN
BEFORE
YOU CUT

www.graffconcrete.com

Locate Embedded 

Objects In Concrete

Museum of Civilization.  Photo courtesy of Ottawa Tourism
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well as its proximity to the many historical and cultural 
elements of the city.

Th e conference kicks off  with the Welcoming 
Reception held at the National Gallery – an architec-
tural delight – where delegates will have a chance to 
get reacquainted.  An added bonus during the recep-
tion will be a private viewing of the Renoir Landscapes 
– 60 of Renoir’s most beautiful landscape paintings 
on loan from leading art museums and private collec-
tions around the world.  Ottawa is the only Canadian 
venue for this traveling exhibition providing a unique 
opportunity for conference delegates!

Th e weekly presentations begin with keynote speaker, 
Warren Macdonald, the fi rst double above-knee ampu-
tee to reach the summit of Africa’s tallest peak, Mount 
Kilimanjaro, and America’s tallest cliff  face, El Capitan.  
Warren’s life was redefi ned in 1997 during a climb in 
Australia when a freak rock fall pinned him for two days 
under a one-ton boulder.  He survived the ordeal, only to 
undergo the amputation of both legs at mid thigh.  Th e 
accident may have changed his life, but not his resolve.  
Th is inspirational adventurer will motivate you to fi nd 
“opportunity in change” as he relays his amazing story.

Educational opportunities abound throughout the 
week on marketing, productivity, management, fi nance, 
health & safety, and more.  ECAO’s conference commit-
tee is also pleased to announce the addition of a Product 
Exposition to this year’s lineup of activities, where 
the electrical industry’s partners will showcase their 
products and services and provide an opportunity for 
networking and information exchange.  

citamotuAdecivreSylluF
smetsySrotareneG

moc.dtlrewoplatot.www:beWmoc.dtlrewoplatot@selas:liamE
Tel.: (905) 670-1535  Fax: (905) 670-1317
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Duff y, will paint a picture of Canada’s political scene – its 
colourful history and ever-changing landscape.

Tours will be arranged throughout the week to Ottawa’s 
many cultural attractions such as the Museum of 
Civilization, National Gallery of Canada and Canadian 
War Museum.  Delegates may also wish to explore the 
local area during their free time to various venues on either 
side of the river, such as a canal boat tour, steam train 
excursion or the ever-popular Hilton Lac Leamy Casino.

All good things must come to an end but this one will 
be on a high note with a night of laughter and enter-
tainment, dining and dancing at the President’s Gala 
– an impressive fi nale.

To obtain additional information on the conference or 
sponsorship opportunities or to register on-line, go to 
www.ecao.org.  Be sure to register before February 15, 
2007 and earn a chance to win an Alaskan Cruise, cour-
tesy of Federated Insurance Company of Canada!

Partner Program
Trolley/Boat Tour of Ottawa - Visit beautiful and historic 
Ottawa, Capital City of Canada, aboard the trolley – a 
unique way of discovering the city.  Bilingual guides com-
pliment the tour and off er descriptive highlights of histor-
ical sites and points of interest.  From the tour boats you 

While the delegates are on their knowledge quest, their 
partners will be on less serious searches, albeit popular 
ones. In addition to a trolley tour of the city and a boat 
tour of the Rideau Canal, there’s shopping and dining 
in the Byward Market and a demonstration and tasting 
at Le Cordon Bleu, Ottawa’s Culinary Arts Institute.  

Delegates will be sure to enjoy the hospitality of Ottawa’s 
local contractors at their “Welcoming Party” featuring the 
ultimate tribute to the Dixie Chicks, Faith Hill and Tim 
McGraw.  Luncheon speaker and political guru, Mike 

CHANGE IS GOOD

ELECTRICAL CODE
   COURSES
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  Designers, Supervisors
Apprentices Journeymen

Understand and Use The CODE Book Like an Expert
 PREPARE FOR THE C of Q or MASTERS EXAM

AVAILABLE AS AN ON-SITE WORKSHOP
   AND INDIVIDUAL SELF STUDY PROGRAM
 (In PRINT or CD ROM, and E-BOOK via Email)

ONSITE ELECTRICAL TRAINING Inc
P.O. Box 1594  EM AIL info@onsiteelectrical.ca
South Porcupine, ON.   WEB -  www.onsiteelectrical.ca

         Tel. (705) 266-8073

1049  The  Queensway
Etobicoke, ON M8Z 1R1
Tel: 416-503-3861
or 1-888-230-7314
Fax: 416-503-3628
Cell: 416-577-2708

James Prosser
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will enjoy the best view possible of one of the engineer-
ing marvels of the nineteenth century, the Rideau Canal. 
Guides will show you this major part of Canadian history 
as no one else is able to. Along the way you will be shown 
many of the major sites that have led to the development 
and rise of Ottawa as a city and a seat of government.”

Byward Market – Th ere’s always something happening in 
the Byward Market!  Whether you’re here at dawn to wel-
come the outdoor vendors with their overfl owing stands 
of fresh fruits and vegetables, fl owers, and art & crafts; 
joining some friends for a meal or shopping; or staying 
up till the wee hours at one of the hip nightspots, you’ll 
fi nd the Byward Market has something for you!

Le Cordon Bleu Ottawa Culinary Arts Institute – For 
more than a hundred years, people around the world 
have looked to Le Cordon Bleu for ‘la crème de la crème’ 
in professional training in the culinary arts.  Guests can 
observe the chefs as they prepare a selection of dishes, 
giving detailed explanations throughout the prepara-
tion and presentation. 

Optional Activities
Stonebridge Golf & Country Club - Th e 180-acre 
Stonebridge golf course, designed by Ted Baker & 
Associates, is a wonderful blend of parkland and link-

sland golf.  It features bent grass tees, greens and fair-
ways, undulating putting surfaces, more than 90 pre-
mium Temisca sand bunkers, and natural fescue areas.

Th e Canadian War Museum – One of Canada’s must-
see attractions, this new world-class museum presents 
exhibits on military history and reveals how the nation’s 
involvement in confl ict and peacekeeping has shaped 
the country.

Steam Train Dinner – Discover eastern Canada’s most 
scenic rail line as you travel on board the oldest operat-
ing steam train in the nation.  Delight in the charms of 
the landscapes through the large panoramic windows 
and savour the region’s bounty on your table with the 
luxury of a dinner aboard the Club Riviera.

Head Office
13330 Marsh Hill Road,
Port Perry, ON L9L 1Z5
Bus: (905) 985-8648
Toll Free: (800) 661-9023
Fax: (905) 985-0848
E-mail: skipwith99@aol.com

Barrie Office
8 Revelstoke Crt,

Barrie, ON L4N 8X7
Bus: (705) 734-6279

Toll Free: (866) 529-2988
Fax: (705) 734-9725

E-mail: ddecaire@skipwithassoc.ca

Proud associates of the ECAO,
Specializing in the design and

development of employee group
benefit and pension programs from

1 employee to 2000,
We concentrate on service

Voted #1
Insurance Agency

SkipwithAd.ai 20/02/2004 10:39:53 AM
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IIn recognition of the importance 
of education and the need to 
have post secondary graduates 
enter the construction indus-
try, the Electrical Contractors 
Association of Ontario estab-
lished a scholarship program in 
2004 for children or wards of 
salaried employees of associa-
tion member companies. 

Kristy Berg, daughter of Jake Berg, 
president of Aecon Industrial in 
Cambridge, is the recipient of the 
award for 2006 and will put her 
$2,000 towards her Masters in 
Science in the fi eld of Physiotherapy 
at Queen’s University.

In her note of thanks to ECAO, 
Kristy wrote, “I feel honoured 
to be picked and appreciate your 
generosity in aiding my studies.”

Congratulations Kristy!

KRISTY 
BERG 

Awarded 
ECAO 

Scholarship
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Dangers of cold
Frostbite can easily result in the 
loss of fi ngers, toes, ears, and even 
your nose.

Excessive cold can cause severe 
fatigue or drowsiness. When you 
are fatigued or drowsy, you are at 
a much higher risk of doing things 
that are dangerous or even lethal to 
you and to others.

Excessive cold can cause light-head-
edness or euphoria, which could leave 
you in a state of impaired judgment.

Risk factors
Insuffi  cient rest increases your like-
lihood of injury in general, and your 
likelihood of cold-induced injuries 
due to impaired judgment. A person 
who is 20 per cent sleep-defi cient is 
as mentally impaired as a well-rested 
person who is legally drunk.

Smoking greatly impairs circulation. 
Smokers have a much higher risk of 
frostbite than other people do.

Alcohol thins the blood, which is 
exactly the opposite of what the 
body needs in cold weather.

Many drugs have properties that 
impair cold weather endurance, and 
most illegal drugs are not compat-
ible with cold weather at all. If in 
doubt about a particular drug, ask 
a pharmacist.

People with diabetes, heart prob-
lems, thyroid problems, and any 
of several other conditions have 
reduced tolerance for cold. If you 
have a medical condition, ask your 
doctor about cautions you specifi -
cally should take.

Protection
Wear your hardhat insulator. Th is is 
the easiest way to protect your ears. 
Also, since 30 per cent of your body 

Toolbox Talks
016: COLD WEATHER SAFETY

heat escapes through your head, this 
helps you stay warm, period.

Wear the appropriate thermal cloth-
ing: socks, boots, gloves, and under-
wear. Your ears, feet, and hands are 
most at risk, so aff ord them the most 
protection.

Stay hydrated. Soft drinks are loaded 
with sodium; drink water instead.

Keep a full set of dry clothes on 
hand, in case you get drenched. At 
the very least keep a spare set of 
gloves and socks. Make that two 
pairs, if you want to be prepared for 
a coworker in need.

Use the buddy system. You and your 
buddy should watch each other’s 
skin, eyes, and general demeanor for 
signs that the other has reached a 
cold weather tolerance limit and it’s 
time for a break.

If working outdoors, park vehicles 
or erect barriers to reduce wind.

Before going on an outdoor job on a 
cold day, bring a shelter and an out-
door heater.

Use tools that have thermal insula-
tion or at least choose tools that have 
some sort of covering. For example, 
use a pair of pliers with plastic-
dipped grips rather than unadorned 
steel ones.

Limit exposure times. For example, 
work 15 minutes, then warm up for 
10 in the truck. Th en work 15 min-
utes and so on. In severe weather, 
you will probably fi nish the job faster 
this way than bumbling through 
with stiff  fi ngers and fatigue.

Signs of trouble
Respect your limits. If you feel 
chilled, fatigued, irritable, or light-
headed, you are probably too cold.

If your hands or feet tingle, frostbite 
is probably on the way.

If your hands or feet feel hard 
or have no feeling, assume frost-
bite and seek the appropriate 
treatment immediately.

Coping
If you must wait for help with 
frozen hands, stick your hands in 
your armpits.

If you must wait for help with fro-
zen feet, walk. Th is will at least get 
some blood fl owing into your feet. 
Do not sit down or stand still.

Th is Toolbox Talks article is reprinted 
with permission from 100 Safety 

Training Toolbox Talks for Electrical 
Construction Work, 2003, National 

Electrical Contractors Association 
(US). Th e complete set of 100 Toolbox 
Talks is available in Canada through 
the Canadian Electrical Contractors 

Association (CECA). Visit the CECA 
website at www.ceca.org to place your 

order or call 1-800-387-3226.
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